
You have accepted an appointment to a position that has been designated a Child Care service
Position and as such you must meet certain conditions under the “Public Law 101-647, Section 231”. 
To help you understand what this means, please review the following:

1.  A Child Care Service position is involved in “child protective services (including the investigation of
child abuse and neglect reports), social services, health and mental health care, child (day) care,
education (whether or not directly involved in teaching), foster care, residential care, recreational and
rehabilitative programs, and detention, corrective, or treatment services”.

2.  Have you ever been arrested for or charged with a crime involving a child?  If so, provide a
description of the case disposition:  
 

3.  Have you ever been asked to resign because of or been decertified for a sexual offense?  If so,
provide a description of the case disposition:  

4.  I understand that Wright-Patterson Air Force Base is obligated to require a record check as a
condition of employment in accordance with Public Law 101-647, Section 231, that I have a right to
obtain a copy of the report provided to Wright-Patterson Air Force Base and a right to challenge the
accuracy and completeness of any information in the report.

I UNDERSTAND THE CONDITIONS OF EMPLOYMENT

  Legal Signature (Please use ink)                                                             Date

  Employee Name            SSAN

THE ABOVE QUESTIONS ARE SIGNED UNDER PENALTY OF PERJURY. ANY FALSE
STATEMENT MAY RESULT IN ADVERSE ACTION, UP TO AND INCLUDING REMOVAL
FROM FEDERAL SERVICE

CONDITIONS OF EMPLOYMENT FOR CHILD CARE SERVICE POSITION
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